MINDBRIDGE RESOURCES CORPORATION
PERFORMANCE EVALUATION REPORT FORM

Name of Employee PALIUANAN, JAYCEE BRYAN YUMUL Date of Rating: _September 01, 2025
Famity Narne, First Name M. 1 mm/dd /yy
Location (Kindy check) : __Head Office _V_Plant SPI Department. LOGISTICS
Rating Period From Septembor 26, 2025 To : December 25 , 2024 Location:  Morth Hub, San Simon
mm /dd / yy mm fad /vy Position:
Purpose of Rating * (Kindly check) m
— Reguiar Rating _v_ Completion of Probationary / Quakfication Pariod Promotion Others: _ Ard MONTH EVALUATION
Instructions. Please review notes on Guide 1o Performance Appraisal before accomplishing this form
FACTORS RATING POINTS
1. KNOWLEDGE OF WORK: Has exceptional [ Has required Has required Newds additonal
knowledge of his knowledge of knowledge of own Instruction and
Owni retated work owndrelntod work, WOrk onfy. uikdance %
910 10 pts 7108 pts 510 6 pts. 110 4 pts
2. PRODUCTIVITY: Usualy exceeds | Meets ] Seldom meets | Newer moets
standards ] standerds, | standards standards,
36 1o 40 pts. 30 1o 35 pis, | 20w020pts | 110 19 pts. 3r
3. INITIATIVE: Aways | Usually Somelimes | Rarety
910 10 pts, | Ti8pls 510 6 pts, | 110 4 pis g
4. DEDICATION TO DUTY: Aways | Usualy Sometimes Rarely responds
dodicatedto duty. | dedicatad to duty. dodcated o duty. | to company needs,
910 10 pts, | 8pts. Sto7pls,. | 1todpts, g'
5. COOPERATION; Aways | Usually [ Sometmes [ Rarely
cooperative | cooperative | cooperative cooperative
910 10 pts. | 8pts ‘ 510 7 pts. [ 1104 pis. g
6. ATTENDANCE Tardnesswhthe | With written | With one (1) day | With 3 days
& PUNCTUALITY: allowabie no.or less. o | SUSP SUSp 1
‘ {181 Offense) ‘ (2nd Offense) (3rd Offensa)
810 10 pts. T 8pts, 5lc6pts 110 4 pis. q
7. SAFETY AND/ OR No record of | Norecordof No record of Had an accident
HOUSEKEEPING: accidentinfraction | accident but w/ 1 accidentbutw/2 | or had more than
against our safety/ | infraction against | Infraction against | Zinfractions against
housekeeping | our safety/ our safety/ our satety/ 0}
rules, ‘ : pingrules | housekeeping ndes | ping rules
9o 10 pts | 8 pts. | Sto 7 pts 1104 pts

i [ TOTAL Z(

Pravious Challenges and Accomplishments:

Aronn of Strengths:

Aroas of Woaknosses / Dovelopment:

DhElorE ~ AND TMPRAE  TAWDYIOH® (BT

Comments:
PER RATING DESCRIPTION
90-100 Outstanding
75-89 Above Average |
50-74 Average
49 below

I\




Rated By

Acknowledged by:

RANCO PALIUANANS JAYCEE BRYAN YUMUL
SENIOR DGISTICS SUPERVISOR DASHCAM REYIEWER
Date: . C2 %0
: o
Approved by guﬁéﬁmmu Date Signed p l bl I 6
LOGISTI AGER/SP R
Noted by . OCHOA Date Signed ql ;lg‘g
MRC- HR Associate mm/dd/yy
EMPLOYEE DETAILS:
Amount of
Date Hired: September 26,2025  Present Rate: 15,477.16 (MONTHLY) Increase:
mm /dd /yy Date of Last
Date Appointed Inceased
1o Present Position: mm /dd fyy
New Rate:
FOR HUMAN RESOURCE MANAGEMENT DEPARTMENT (//é /%
Nature of Recommendation Reviewed by
Approved R ded Rate
Approved Recommended Position
Effectivity Date - LI I it
mm { dd { yy
P2
PER RATING DESCRIPTION Dale Date Remarks
e 80-100 Outstanding y Received Completed | Signature|
75-89 Above Average
50-74 Average
49 below Below Average




